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1Strong:  Creating a diverse economy powered by bright ideas


12020 Target: Queensland is Australia’s strongest economy, with infrastructure that anticipates growth


22020 Target: Increase by 50 per cent the proportion of Queensland businesses undertaking research and development or innovation


3Green:  Protecting our lifestyle and environment


32020 Target: Cut by one third, Queenslanders carbon footprint with reduced car and electricity use


42020 Target: Protect 50 percent more land for nature conservation and public recreation


4Smart:  Delivering world class education and training


52020 Target: All children will have access to a quality early childhood education so they are ready for school


62020 Target: Three out of four Queenslanders will hold trade, training or tertiary qualifications


7Healthy:  Making Queenslanders Australia’s healthiest people


72020 Target:  Cut by one third obesity, smoking, heavy drinking and unsafe sun exposure


82020 Target: Queensland will have the shortest public hospital waiting times in Australia


9Fair:  Supporting caring communities


92020 Target:  Halve the proportion of Queensland children living in households without a working parent


92020 Target:  Increase by 50 per cent the proportion of Queenslanders involved in their communities as volunteers




Strong:  Creating a diverse economy powered by bright ideas

2020 Target: Queensland is Australia’s strongest economy, with infrastructure that anticipates growth

· We ought to be given the royalties that are taken from the Surat Basin.
· Upgrade of rail infrastructure across the Darling Downs and South West Queensland Region to support primary producers and other resources/people
· Introduce an electric rail system, including a passenger trains.
· Upgrade major roadways to cater for growth – put money back into the communities, eg in mining areas to support roadways.
· Accelerate growth of public transport and make it free.
· Decentralise government departments with the support of good IT systems. 

· Implement improved IT systems for everybody.
· Spend more on rail, less on urban road structure.
· Grow more secondary industries in concert with the resource in Surat basin.
· More decentralisation of government services.
· Regionalisation of public administration.
· Protect our productive farming land, creating a strong economic structure for and via our farmers.
· Ensure country Queensland gets their fair cut of the tax, a percentage of mining royalties.
· Decentralisation of services through enhancement of IT.
· Focus on rail link, airport and range crossing for Toowoomba and westward.
· Increase public private partnerships in infrastructure.
· Encourage social infrastructure as well as transport, mining infrastructure .
· Record these forums orally as a living history.
· Tax breaks and low interest loans for small family based businesses.
2020 Target: Increase by 50 per cent the proportion of Queensland businesses undertaking research and development or innovation

· Tax incentives for undertaking research and development.
· Need research into ageing males and suicide. Introduction of innovative ways of communicating or providing information to older men within Queensland businesses for information about what happens after retirement, re-engage the older male workforce to promote self-worth.
· Queensland Think Day- a day to stop and think about innovation within the company, business, community.
· Awards for innovation (eg Womens/mens/green etc).
· Offer payroll tax deductions and incentives for people doing research and development.
· Zone taxing to pay for research and development.
· Breakdown the barriers to entry, commitment from Government to use new technology.
· Keep good ideas in the country.
· Encourage left field research and development, partnering opportunities.
· Provide a better grant pool for better research and development in non-government sector.
· Create a research and development public fund, capacity for business and research institutions to access the fund.
· Encourage general public to have research and development culture.
· Access to a government champion to facilitate the idea and reduce red tape.
· Subsidise the risk of new products.
· Incubator style of research and development to the benefit of all.
· Reward research and development.
Green:  Protecting our lifestyle and environment
2020 Target: Cut by one-third, Queenslanders carbon footprint with reduced car and electricity use
· Architecture to suit the climate.  Local government has a role to play.  Regulations are in place but could go a step forward.  Educate people.  Toowoomba Regional Council to build another environmentally friendly home.  Regulations here make it difficult to install water tanks.  
· Recent round of solar panel initiatives to feed electricity back into grid needs to be promoted.  More research needs to improve efficiency and make less costly.

· Inland rail project will have a 2.6 km train double stacked, less fuel, less carbon.  Public transport is not socially acceptable.  We need to change that attitude.  Education and culture shift needed around public transport.

· Reduction/rebates for energy efficient products (solar power).
· Major government support for renewable energy resources.
· A pilot to test the demand for public transport in Toowoomba and other regional areas (a targeted approach involving understanding the demographics).
· Upgrade of rail infrastructure across the Darling Downs and South West Queensland Region to support primary producers and other resources/people.
· Accelerate the growth of public transport and make it free.
· Demand side management – teach households and businesses to be more energy efficient.
· Enhance green activities and design.
· Monitoring and reporting of green activities in areas.
· More bike friendly areas and roadways (eg designated lanes, head start at lights).
· Harvest methane gas from waste.
· More investment in alternate technology: wind, solar, geothermal.
· Make better use of feed lot waste.
· Buildings should have self cleaning, solar power, self sustainable infrastructure.
· Look at Queensland’s diverse geographic area for alternative energy sources.
· Increasing the amount of “smart tip” recycling shops.
· Design trucks that turn into trains or buses.
· Wider roads to accommodate actual bike lanes.
· Better utilise the rail network.
· Car pooling incentives.
· More community education and awareness campaigns.
· State wide subsidisation of skylights.
· Daylight saving in south east Queensland.
· All government employees use a bicycle/ car pool.
· More bikeways.
· Fast rail link from Toowoomba – Brisbane.
· Encourage employers to provide end of trip facilities, including showers).
· Encourage carbon sink opportunities.
· Public private partnerships.
· Encourage research and education of farming community to upgrade skills in greenhouse gas and carbon neutral.  Research must support this.

· Green is in conflict with mining.
· Who wears the cost of being carbon neutral?

· Why subsidise fuel if we are being serious about reducing the use of vehicles?
· Litter creation is not being regulated. When will the law be passed to remove plastic bags? Junk mail also?

· Encouraging more people to put “no junk mail”.
· Investigate different forms of raising awareness of demand loads in residential. 

· Encourage residential energy audits.
· Review planning and policy of infrastructure so that is sustainable focused.
2020 Target: Protect 50 percent more land for nature conservation and public recreation
· State forest can be turned over to national park.  Increase land management capacity or encourage private type development in this cause for the right reasons. Some could be for growing timber.  Some areas used seasonally for grazing and the country not any better off for it.
· Green infrastructure plans to be included within the regional infrastructure plans.
· Recognition of green infrastructure.
· Retaining productive land areas.
· Review the offset policy for the vegetation management act.
· Develop community food gardens.
· Turn more car parking space into public space.
· Make car parking underground, public space on top.
· Rate relief for land for wildlife.
· Audit sporting clubs to determine if they can increase better utilised facilities.
· Identify gaps of land use requirements.
· Control feral animals.
· Better management of nature reserves, national parks.
· Urban planning that incorporates nature conservation, visual amenity.
· Investigate areas of high growth and allow for nature conservation and public recreation.
· Maintain nature conservation and public recreation.
Smart:  Delivering world class education and training
2020 Target: All children will have access to a quality early childhood education so they are ready for school
· Resources for early childhood education centres and prep schools.  More teachers.  Educate children on the benefits of a longer term education and lifestyle.  Understand the importance of reading.  
· Criticism of child care when children are too young.  Complaints about children in childcare. At what age are a child susceptible to negative effects of care? 
· Ensure that staff are adequately paid and trained staff.
· Government funded programs to support parenting programs and early intervention and prevention programs.

· Make early childhood education only if parents want it.
· Encourage parents to take responsibility for their children.
· Incentives to keep children at school.
· Encourage communities to take ownership of their schools.
· Give a tax saving if raising children.
· It takes a village to raise a child.
· Encourage specialists to travel to small schools .
· Reducing costs to families to make it more affordable, enrolments in some kindy centres are running at 30% capacity.  Better use of facilities.

· Good broadband service to facilitate e-learning (all ages).
· Access to education shouldn’t be at the expense of family, needs to be choice.
· Equity of access for extremely disadvantaged groups. 

· Child care qualifications: courses are expensive.  Support for training and further training of people in the industry.

· Training qualification curriculum needs to fit the application: play based should have play based training.

· Early childhood teachers working in kindergarten need to be provided with  incentives (pay rates/ recognition) equal to state school system.
· Childhood education also involves neighbourhood/elder/whole family involvement.
2020 Target: Three out of four Queenslanders will hold trade, training or tertiary qualifications
· Mentors should work with students and teachers.
· Alternative methods of education  eg older community person to mentor students.
· Recognising skills of people that work in these industries (range of qualifications certificates).
· Centrelink payments need to be tied to attendance at schools, coordination of other authorities including children’s services,
· Making schools ‘MOE compliant’ has been wasteful… also need to consult with staff regarding need.  Need to be more careful regarding the roll out.  Make schools more accountable how they use resources and give them the money. 

· Establish lifelong learning, continual updating of skills to meet needs.
· People have too much choice in opportunities.

· Require greater understanding of the child care requirements.
· Dynamics of education has changed; often parents are unclear of the progress of their children. Expectations for school children require greater clarification by the education area.

· Experience to be increased for the role models of teachers and role models.  More male teachers needed … how are they attracted?  Teachers are stressed and planning is difficult. 
· Ratio of teacher to students needs to be improved.  
· More stability for teachers.  
· Improve career path for teachers.  Teachers on contract are less likely to have an appropriate lifestyle.

· More opportunities for young people now.  Increase traineeship opportunities in schools.  Students are less likely to go to university - this is a downside.  No harm in having brainy people in the workforce.  They will be creative and inventive.  
· Funding needed for students to go to university.  Tax incentives can make the difference.  Improve incentives and financial attractiveness.  Make being a student attractive.  Free university.  Give back years of service once qualifications attained.  Some lectures are only on once a week; hard to fit study around working.  
· Flexible training hours for students so that they can have a life outside of study.
· Encourage children to stay at school.
· Continue to fund ETRF program.
· Shortage of plant breeders and botanists; develop new programs along these lines to increase this sector. 

· Encourage agri-business at school.
· HECS debts could be reduced if people to return to rural areas.
· Scholarships for study if you return to regional centre. 

· School-based apprenticeships could be increased in different areas.
· Refugee community and indigenous could be encouraged to study not just financially challenged students but offered across the board.
· Appoint full time liaison officers between schools and industry.
· Encourage work experience, incentives for industry to offer work experience.
· To achieve this there will be a need to have greater Recognition of Prior Learning of existing workers.
· Greater collaboration with industry reference groups to identify regional specific skills needs.  Negotiate off site (out of school) training for apprenticeships. 

· Better promotion of trades as a viable career option.
· Greater emphasis on employment/ trade relevant education programs for migrant and refugees.
· Education needs to be current and relevant.
· Traineeships should be competency based rather than a set timeframe.
· Greater emphasis on whole of community continuing education, skill development..
· Require increased focus on professional development, ie cadetship, apprenticeship, on the job training.

· Incorporate work experience into secondary, technical and professional development.

· Train training centres for range of technical skills is required in addition to the current projections.
· Completion rates of traineeship need to improve.
· Financial incentives require improvement for apprentices and tradespeople.
· Living away from home puts added burden on parents.
· Consider module training opportunities in addition to what already exists.
Healthy:  Making Queenslanders Australia’s healthiest people
2020 Target:  Cut by one third obesity, smoking, heavy drinking and unsafe sun exposure
· Heavy drinking: get to the root of what is causing it.  Sporting groups, peer groups, high profile personalities.  Cold turkey is the best way to treat addiction.  Media to send positive images.  Issues are related to emotions.  Behaviour is learnt - back to schools for compulsory exercise.  
· Build a culture whereby people want to have a healthy body.  Years ago if you went to buy lollies and ice cream, quantities where small: portions have got bigger. 
· Kids get out for 20 minutes before they enter classroom.  Time was allocated to school classes including sport - what happens now?  South State School they skipped this morning for 15 minutes but not every day.  
· Back to parenting to set standards.  
· Tuckshop food has changed.  Volunteers in tuckshops need support. Lack of knowledge about nutrition in young mothers.  Mothers too busy.  Lots work, they give kids money and off they go.

· Support sporting clubs with funding available for insurance.
· Remove from sale any smoking product.
· Use town planning laws to stifle fast food outlets.
· An apple a day offer: funding for healthy food to be delivered in schools.
· Repeat ‘Fit over 50’ program.
· Screen every year 10 student for diabetes.
· Incorporate the Healthy lifestyles program in education.
· Promote workplace programs – get healthy and stay healthy (may need some funding).
· Bring back programs like free milk in schools.
· Offer incentives to join a gym etc, eg tax rebate
· Credits for good health.
· Incentives/ credits for parents who have children involved in sport.
· Support structures for heath, drug and alcohol counselling etc.

· Bring back preventative health and dental programs.
· Subsidised sunscreen.
· Public private partnerships – community sporting and recreational facilities.
· Multi-use of facilities.
· Local Government sponsorship of active recreation activities.
· De-emphasis the social attention on drinking.
· Increase the drinking age to 21 years.
· Target social unacceptable behaviours during the secondary grade levels.
· Encourage employers to promote healthy eating habits.
· Enhance flexible working hours in private and public sectors.
2020 Target: Queensland will have the shortest public hospital waiting times in Australia

· Up to date technology, trained skilled staff.  
· Dental staff and others too afraid to speak the truth.  A preventative program and less acute intervention.  
· Increase the number of staff in emergency departments, doctors available and on duty at all times

· Increase accountability for individual health care and wellbeing. Perceived lack of individual responsibility for health care.
· Provide tax advantages for individuals to participate in health insurance.

· Provide opportunities for active recreation programs in working environments.

· Provide service according to need.

Fair:  Supporting caring communities
2020 Target:  Halve the proportion of Queensland children living in households without a working parent
· Why are people not working in these situations?  It is dependent on where you come from?  Will to work not as strong.  
· Relocating people not easy.  Isolation can be a factor.  
· Child care shortage and availability.  Costs more than paid employment.  
· Flexible working arrangements open up career opportunities.  More careers counselling. Choice of areas where people want to work.

· Government pays unemployed people more than students.
· Training needs to be funded in order to support families while this training is being undertaken as often incur debt while training: families suffer when living on a shoestring.
· Introduce more part-time work and more flexibility in regards to school hours and family needs.
· More support and education for migrants with linkage to community (Migrant youth organisation).
· Drop the baby bonus or reduce it.
· Encourage progressive back to work opportunities. Supplement benefits over a period of time whilst encouraging them back into the work environment..
· Increase childcare opportunities, ie reduce cost of childcare.
· Encourage job sharing.
· Address the barriers for re-entry into the workforce.
· Provide safer communities.
· Provide caring community tools for parents to teach their children.
· Increase literacy and numeracy skills (all life aspects eg money, health, education and housing for Indigenous Australians).
2020 Target:  Increase by 50 per cent the proportion of Queenslanders involved in their communities as volunteers
· Volunteer grants will pay for people to come into work.
· Lack of parking limits the efforts of volunteers.  
· Contribution to costs is needed.  
· The issue is that most people who volunteer are older, concerns about what happens when there is no one else to drive the community.  Focus needs to shift to getting young people involved.  
· People volunteer through their employers linked to employment: employer’s responsibility to donate volunteer hours.  Increased training for volunteers.  
· Train up to certain standard.  Legal issues impact on volunteering.  
· Being part of an organisation brings issues around governance - serious training will drive people away.  It needs to be spontaneous and with ownership.  Everyone has skills and mating of skills needs to be encouraged.

· Invest in groups to support liability costs.  

· Build confidence through training for volunteers (mentoring programs; partnerships).
· Greater promotion through schools about volunteering.
· Indigenous accessibility to Blue Cards. Currently Blue Cards are affecting volunteers (eg a conviction recorded in younger years can stop a volunteer).
· Encourage single parents to enter volunteering as a means of personal development and self esteem. 

· Volunteering as a way into the workforce.
· Fully subsidise childcare for volunteers in community service.
· Identify and reduce barriers to volunteering.
· Thank volunteers for their efforts.
· Provide strategies to encourage volunteering.
· Address issues with insurance.
· Foster community involvement in volunteering.
· Recognise volunteers.
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